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https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/16292-Forced-labour-guidelines-on-the-implementation-of-the-EU-rules_en
https://single-market-economy.ec.europa.eu/single-market/goods/forced-labour-regulation_en#webinars-and-trainings


 

2 

 

 

• 

• 

• 

https://webgate.ec.europa.eu/single-market-compliance-space/market-surveillance/ms-forced-labour-authorities?filter=countryId
https://single-market-economy.ec.europa.eu/smes/growing-and-scaling-sme/improving-smes-access-marktets/sme-internationalisation-beyond-eu/internationalisation-support-tools_en
https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/16292-Forced-labour-guidelines-on-the-implementation-of-the-EU-rules_en
https://webgate.ec.europa.eu/single-market-compliance-space/market-surveillance/ms-forced-labour-authorities?filter=countryId
https://single-market-economy.ec.europa.eu/single-market/goods/forced-labour-regulation/other-useful-resources_en
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1 Disengagement should always be an option of last resort. Larger companies are expected to use their 

resources to address the situation with the supplier before considering alternative sourcing.   

https://single-market-economy.ec.europa.eu/single-market/goods/forced-labour-regulation/other-useful-resources_en
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